This assignment will assess your personality. Students should complete the free assessment that you will find here  https://www.123test.com/personality-test/ (Links to an external site.) 
 
This is a brief personality inventory designed to assess the five personality dimensions-openness to experience, conscientiousness, extraversion, agreeableness, and neuroticism-as described in the Five Factor Model of personality. Begin by carefully reading the instructions. Rate yourself on all 120 items. It should only take 15 minutes or so to complete this. t is important to follow the directions and honestly answer each item. 
On the assessment page: Once you finish answering the questions, click next and answer basic classification questions , skip the survey ( don't pay for anything! Just say show me the standard report. It will display your results. YOu can screenshot this or print it out so you can spend some time looking at it. 
Then, in a textbox, tell me how you did. How did you score? Do you agree with it? Why or why not? What did you learn from this?
 
1) Report below  your scores for each factor.
          Openness to Experience __1___
        Conscientiousness ___66_
        Extraversion ____48
        Agreeableness ____65
        Neuroticism ____81
 
2) Summarize what these results suggest regarding your personality. 
[bookmark: _GoBack] The result suggests, I am a conservative individual who sticks on my traditional behavior, disorganized, and dislikes precise details. I more often like working alone with a lack of leadership roles. I am a proud individual, and unlikely stressed with difficult situations. Despite the good attributes I like an open mind to circumstances. 
3) Do you think the results are consistent with your personality at this stage in your life? Why or why not?
The results are consistent with my personality as I am a self-preserved individual and am primarily afraid of taking the various leadership spots. Being a student, I enjoy the completion and ability to handle stressful situations. 
 4) How might this approach to measuring personality be useful in non-clinical situations  such as employment testing?
The test is essential to determine the characteristic of employees in the business or organization if they can work under pressure and be willing to do what it takes to make the business thrive. They are essential at assessing the possibility of following rules and their ability to adapt to the changes in the organization. 
 5) How do your results fit with the personality profile of someone entering your field of study? Eventual field of employment?
 Individual personality determines the ability to perform under stress and acknowledge changes with the possible adaptation mechanism. In my field of study, there is a lot of reading and research that require flexibility, resilience, and calm attributes to strive. Equally, the employment warrants unique characteristics listed and openness to new ideas and taking the leadership positions.
